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This is an Agreement entered into this /d? day of d,2001 by and between the TOWN OF CORNWALL. a municipal 
corporation of the State of New York in the County of Orange, 
with its principal office at Main Street, Cornwall, New York 
(hereinafter referred to as "EMPLOYERm) and the CIVIL SERVICE 
EMPLOYEES ASSOCIATION, INC., LOCAL lOOO8 AKERICAN FEDERATION 
OF STATE, COUNTY AND MUNICIPAL EMPLOYEES UNION, AFL-CIO, a 
membership corporation of the State of New York, and the 
recognized union for TOWN OF CORNWALL UNIT, ORANGE COUNTY 
LOCAL 836 (hereinafter referred to as the VJNIONm). 
ARTICLE I - RECOGNITION AND DUES DEDUCTIONS 
A. Recosnition - The employer recognizes the Union as the 
sole and exclusive representative. 
1. Recosnition - The employer does hereby recognize the 
Union as the sole and exclusive representative of the 
employees of the employer as defined hereunder, for the 
purpose of collective negotiations in determining the terms 
and conditions of employment and in the settlement of 
grievances. This recognition shall extend for the maximum 
period allowed by law. 
2. Baruainins Unit - The bargaining unit is composed of 
all employees, full-time employed in the Highway Department, 
Sewer Department, Sanitation Department (Sanitation Worker I1 
and Sanitation Worker I) and in the Town Hall, inclusive of 
dispatchers, both salaried and hourly, but excluding seasonal 
employees, Confidential Secretary to the Supervisor, 
Animal/~og Control Officer, Confidential Secretary to the 
Police Chief, Superintendent of Highways, Superintendent of 
Buildings and Grounds, Superintendent of the Sewer Department, 
Building Inspector, Assessor, Bookkeeper, Deputy Town Clerk, 
Court Clerks and all elected officials and part-time members 
of the Boards. 
B. pues Deductions - The employer agrees to deduct from the 
salaries of employees all membership dues and other authorized 
deductions for CSEA-Union sponsored programs, provided that 
such deductions are in equal amounts for employees authorizing 
such deductions. 
C. Acrencv S h o ~  Fee - The employer agrees, in accordance with - 
Chapter 677 of the 1977 laws of the State of New York, to 
deduct from the salary of an employee who is not a member of 
the Union, but who is represented by the Union for the purpose 
of collective negotiation, an Agency Shop Fee in an amount 
equivalent to the amount of dues payable by a member of the 
Union, provided that the Union establish and maintain a 
procedure providing for the refund to any employee demanding 
the return of any part of such Agency Shop Fee, deductions 
which represent the employee's pro rata share of the 
expenditures by the Union in aid of activities or causes only 
incidentally related to terms and conditions of employment. 
ARTICLE I1 - WORKDAY/WORKWEEK 
The workday for these employees shall be 7 : 0 0  a.m. 
to 3:30 p.m. with one-half hour for lunch, Work shall not 
cease until ten minutes prior to quitting time to allow 
employee time for cleanup. 
2. Sewer DePartment 
The workday/workweek for Sewer Department employees 
shall be as follows: 
(a). 7 : 30 a.m. to 4 p.m., Sunday to Thursday or 
Tuesday to Saturday and Monday thru Friday. 
(b) There will be a "lunch break" (30 minutes 
unpaid), and it should occur at a time that would not 
interfere with operations and insure continual employee 
coverage of the operation. 
(c) Work shall not cease until ten minutes prior 
to quitting time to allow employee time for cleanup. 
3. Sanitation 
The workday for sanitation shall be 5 a.m. to 
1:30 p.m., except that from the day following Memorial Day 
until the Friday preceding Labor Day the hours of work shall 
be 4:00 a.m. to 12:30 p.m. Work shall not cease until ten 
minutes prior to quitting.time to allow employee time for 
cleanup. 
4. Police Dis~atchers 
There shall be a work schedule to provide 7 day 
coverage on a rotating basis. 
(a) The workday/workweek for clerical Town Hall 
employees in 1995 and forward shall be from 9 : 0 0  a.m. to 
5 : 0 0  p.m. with one (1) hour for lunch, Monday through Friday. 
(b) Summer hours may be utilized for Town Hall 
employees. 
B. Workweek - The regular workweek shall be from Monday to 
and including Friday. Saturday and Sunday shall be 
considered days of rest except where the operation requires 
seven (7) days of coverage, in which case two (2) other 
consecutive days shall be given as days of rest; other days 
given as days of rest shall be treated as Saturday and Sunday, 
respectively. 
The Town has the right to schedule its dispatchers 
according to a seven (7) day cycle, and for example, schedule 
dispatchers on a fixed five (5) days at work and two (2) 
consecutive days off. However, if an employee (dispatcher) 
works a holiday, said employee will be paid according to 
Article 111, Paragraph C, Section 1 a,b,c. 
It is understood that if the dispatcher is scheduled 
to work a holiday, it will be the.obligation of said 
dispatcher to work the holiday. If a dispatcher is scheduled 
for a regular day off and a holiday falls on that day, the 
dispatcher would be entitled to a compensatory day off with 
pay and subject to the scheduled needs of the Town. 
Full-time Work - It is agreed that full-time 
employees shall work on all regular work days and each 
regular workweek. 
C . Paid Meal Period 
1. Resular Em~lovees - Employees required to work 
overtime beyond six o'clock p.m. or before six o'clock a.m. on 
a regular work day shall be given a paid one-half hour meal 
period. 
2. In that the employees work for short periods 
from time to time either before or after the work shift, the 
Town will allow an employee to leave Town premises 
occasionally during the lunch period for up to 1/2 hour during 
working hours to handle a personal matter. However, 
department head approval would be required prior to each 
occurrence. 
3. Shift Em~lovees - Shift employees shall be 
accorded the same benefits of the section above, during 
similar continuous overtime. 
4. Dispatchers shall be given minimum 15 minute 
paid meal break during their work tour. 
ARTICLE 111 - COMPENSATION 
A. Salary - Said salary and/or wage rates shall be annexed 
hereto as an Appendix. 
1. Effective January 1, 2001, each salary 
schedule shall be increased by three (3%) percent. 
2. Effective January 1, 2002, each salary 
schedule shall be increased four and one-half (4.5%) percent. 
3 .  Effective January 1, 2003, each salary 
schedule shall be increased by four and one half (4.5%) 
percent. 
4. Effective January 1, 2004, each salary 
schedule shall be increased by four (4%) percent. 
Employees shall be place at step 1 at the time of hire and 
advance one step on their anniversary date until attaining 
step 5. 
5. The Town of Cornwall shall issue paychecks 
biweekly. Overtime earned after payroll submission will be 
paid in the following pay period. 
B. Lonsevitv 
1. Employees with 10 or more years of service to 
the Town shall receive an additional $600.00 ($.30 per hour) 
to be made part of the employee's salary. 
2. Employees with 17 or more years of service to 
the Town shall receive an additional $300($900.00) ( $ . 4 5  per 
hour) total to be made part of the employee's salary. 
3 .  These rates are to be made apart of the 
employee's salary and are non-cumulative, 
C. premium Pay 
1. Overtime Pay 
a. Time and one-half (1.5) times the 
employee's rate of pay shall be paid for: 
(1) All time worked before or after the 
employee's regular scheduled work day. 
(2) All time worked on Saturday or on 
the sixth day of employee's work week. 
( 3 )  All time worked on a Sunday or the 
seventh day of the employee's work week. 
( 4 )  All time worked on a holiday in 
addition to the holiday, except as provided for in (b) below. 
b. , Double time shall be paid for all work 
performed on New Year's Day, Easter, 4th of July, Thanksgiving 
and Christmas in addition to the holiday pay. 
c. Provisions of this Article shall apply to 
all personnel insofar as they are eligible for overtime on 
holidays and weekends, except for situations in which 
dispatchers and Sewer Department employees work Saturdays and 
Sundays as part of their regular shift. In those cases, time 
shall be paid as straight time. 
2. Call-back Pax - Employees called back to work 
on a regular day shall be guaranteed two (2) hour of pay at 
the applicable overtime rate of pay as provided for in 
Article 3.b above. A reasonable amount of time to report to 
work shall be allowed. 
3. Call-in Pav 
a. Employees called in to work on a 
non-regular work day shall be guaranteed two ( 2 )  hours pay at 
the overtime rate of time and one-half (1.5). A reasonable 
amount of time to report to woxk shall be allowed. 
b. Employees called in to work on a Sunday 
or a paid holiday (in addition to holiday pay) shall be 
guaranteed two (2 )  hours of pay at the applicable overtime 
rate of pay and shall be allowed a reasonable amount of time 
to report for work. 
4. Nisht - For the 12 midnight 
to 8 A.M. shift, a $ .30 per hour differential will be paid, 
Effective July 1, 1998, newly hired employees shall not be 
eligible for this differential. 
5. Time Calculation - For purposes of this 
section, all time off with pay shall be considered as days 
worked. However, there shall be no pyramiding of overtime 
and/or premium pay. 
6. Rotation of Overtime - Overtime shall be 
administered on a rotating basis as equitably as possible for 
all eligible employees. 
7. Pavment of Overtime - All overtime worked 
shall be paid in the payroll of the week in which it is 
worked, and the payroll stub shall indicate the number of 
overtime hours being paid in such payroll, except that 
overtime worked on Friday will be paid in the payroll of the 
following week. 
8. Rest Period - The Town will make all possible 
efforts to ensure that employees have reasonable rest periods 
when employees may be required to work sixteen(l6) or more 
consecutive hours. 
9. Dispatchers - Maximum of twelve (12) hour 
minimum pay per occurrence. 
D. Safetv Shoes - Employees required to purchase safety 
shoes, shall be reimbursed for the purchase of one (1) pair of 
shoes for up to $100.00 per pair per year. Individual may 
choose where shoes are to be purchased. Shoes purchased by 
approved Town vendor may be billed directly to the Town. The 
employee receiving said shoes will be required to wear these -- 
shoes at all times while working for the Town. The Town shall 
have the option to select the supplier. 
E. Purchase of Books - The employer will pay for books in 
all courses authorized by the employer. 
F. Out-of-Title - ~n employee temporarily assigned to 
perform the duties of a higher classification at a higher rate 
of pay for at least five (5) consecutive working days shall be 
paid at the higher rate of pay starting with the sixth (6) day 
of such assignment. This provision shall not apply in the 
event that said assignment is for the purpose of developing 
additional skills and qualifications and each such exception 
shall be by mutual consent. 
G. Inconvenience Pav - DPW employees assigned to fill in on 
sanitation with less than 24 hours notice shall receive 
additional compensation equal to two(2) hours pay for working 
sanitation. DPW employees working sanitation shall work the 
sanitation work schedule on such days. The two hours pay 
herein shall be at straight time and not considered as hours 
worked for the purposes of overtime calculations. 
FTICLE IV - LEAVES WITH PAY 
A. Sick Leave 
1. Sick leave shall be earned on the basis of thirteen 
(13) days per year and may be accumulated to 140 days. 
Effective January 1, 1995, sick leave may be accumulated to a 
maximum of 185 days. 
B. Personal Leave - Personal leave, up to three ( 3 )  days per 
year, shall be granted each employee. Any unused personal 
leave days not used by the end of the year shall be 
transferred to augment the employee's sick leave accumula- 
tion and used as such, beginning with such personal days to 
which employees are entitled after January 1, 1981. 
C. Bereavement Leave - Five (5) days bereavement leave shall 
be given on the death of the employee's father, mother, 
father-in-law, mother-in-law, wife, husband, children and 
three (3) days shall be given on the death of a brother, 
sister, brother-in-law, sister-in-law and grandparents. 
D. plilitarv Leave - One (1) month leave of absence shall be 
granted according to law. 
E. Jurv Duty Leave - Leave with pay for the duration 
of Jury Service will be granted to all employees. Employees 
shall assign to the employer Jury Duty pay, except meal and 
travel allowances. 
&RTICLE V - HOLIDAY AND VACATION WITH PAY 
A. Holidav Pav - All employees shall be entitled to the 
following holidays off with pay: 
New Year's Day Veterans Days 
President's Day Thanksgiving 
Martin Luther King, Jr. Birthday Day after Thanksgiving 
Memorial Day Day before Christmas 
July 4th Christmas 
Labor Day 
Columbus Day 
Two (2) floating holidays may be used like personal days at 
the employee's option, a decision on the day before New Year's 
must be made prior to December 1 that year. These days shall 
be forfeited if not used. 
B. Vacation with Pav - All employees shall be entitled to 
vacation with pay in accordance with years of service to the 
Town as per the following: 
1. Employees will accrue vacation quarterly in 
accordance with the following schedule:. 
- up to Ist anniversary 2, so &/&2 0 * hours 
per quarter on each 
each quarterly 
anniversary day I 
- After anniversary 3. q 5 q ~ ~ r / 3 0 *  hours 
per quarter 
- After 9th anniversary 
per quarter 5 d / ~ V  - 40" hours 
- After 19th anniversary ~ . ~ ~ d l h t ~ -  SO* hours 
per quarter 
2. Employees hospitalized while on vacation time 
shall have time charged to sick leave. 
3 .  Employees may carry over a maximum of 10 days, 
effective with their anniversary date in 2000. 
4. on termination, an employee shall be eligible 
to receive only payment for or time equivalent to vacation 
accrued. 
5. The Town maintains the right to deny vacation 
due to coverage problems. However, the Town will agree that a 
delay of no more than two months will be applied to a vacation 
request. Once a vacation is approved, it may not be canceled 
less than two (2) weeks prior to the start date. If non- 
refundable reservations are involved, and reservations were 
made after the approval date of the vacation, the Town may be 
liable for expenses incurred. 
ARTICLE VI - HOSPITALIZATION AND RETIREMENT 
A. Jios~italization - The employer agrees to provide health 
insurance coverage under the New York State Empire Blue Cross 
Blue Shield with enhancements with surcharge which is 
comparable in coverage to that now in effect. Furthermore, 
the employer agrees to submit any proposed alternate health 
insurance plan to the Union for review prior to 
implementation. 
B. Health Insurance Contribution - Effective 9/21/89 all 
employees hired after said date shall be required to pay 10% 
of the premium, on a payroll basis. 
C. Health Insurance Buyout - An employee has the option to 
not utilize the Town's Health Insurance plan. In order 
to encourage this employee action, the Town will provide a 
bonus of $400 or $250 for the discontinuance of family or 
individual coverage respectively for each twelve (12) month 
period. 
The payment of this bonus shall be as follows: 
*If employee works 40 hours per week. Otherwise 
equivalent normal work year hours shall apply. 
If the Town receives a written request to terminate said 
insurance on or before September 15th, the subsequent year's 
health insurance will be terminated, and said employee will 
receive in the subsequent year, one-half (1/2) of his/her 
bonus on or about July 1st and the other half on December 
31st. 
In order to be eligible to receive said bonus, each 
employee must provide written notice on a timely basis for 
each year he/she is not planning on participating in the 
health insurance plan. However, if an employee's spouse loses 
his/her employment which results in loss of health insurance 
coverage, the Town employee affected can at any time re-enter 
with thirty (30) days notice, the Town's health insurance 
plan. 
D. The Town will provide employees with the CSEA/EBF Horizon 
Family Dental Plan. Effective January 1, 1999 employees shall 
contribute 25% of the premium through an IRS 125 Flex Plan 
which will be established by The Town. 
Iniurv on the Job 
1. Workers' Com~enaation - The employer will 
continue to provide coverage under New York State Disability 
In8urance. 
2 .  No Loss of Pay - Employees who suffer an 
injury on the job shall not suffer any loss of pay. 
F. Retirement - The employer shall continue the 25 year 
fetirement plan under Section 75g of the New York State 
Retirement System with death benefit option,'and the 
retirement rider designated 415 (Sick Leave Conversion). 
Effective July 1, 2001 the Town shall replace Section 75g with 
Section 75i. 
ARTICLE VII - EMPLOYEE STATUS 
A. Senioritv 
1. Seniority shall be determined from the date of 
first hire by the employer and so long as the employer 
continues the employment. The employer will maintain a 
current seniority list by department, and the union shop 
steward shall receive a copy of said list. This list shall be 
used, and be the basis for determining individual employee 
preference in vacation and leave rules. 
2. A break in service of four ( 4 )  years or less 
while an employee is laid off or on approved leave of absence 
shall not be considered a disruption of service. 
B. Permanent Status 
1. A new employee shall be deemed a full-time 
permanent employee upon completion of one (1) year. 
2. In the event an employee covered by this 
agreement is elevated to a position of management and decides 
to return to his original position in the non-management area 
within one (1) year, or until attaining permanent status, the 
employee shall be placed in his prior position without any 
loss in status or seniority. 
C. Layoff Recall 
1. In the event lay-off becomes necessary, the 
same shall be accomplished in the inverse order of seniority. 
All employees laid off due to the foregoing will be offered 
the first opportunity to return to work if the employer 
requires additional help, i.e., the last employee laid off 
shall be the first employee recalled by the'employer. 
This shall be accomplished by notifying the recalled employee 
by Certified Mail, Return Receipt Requested, at least five (5) 
days prior to the reporting date. 
2. When such lay-offs become necessary, employees 
affected by such action shall be placed on Itleave without payu 
status for the duration of such lay-off. 
D. Promotions and Transfers 
1. The union shop steward shall be notified 
immediately of any vacancy or new position to be filled. 
Present employees of the employer shall be given first 
preference in filling such vacancy or new position. Appoint- 
ment thereto shall be based upon the following factors: 
a. Meeting the minimum requirements 
b. Qualifications for the position being filled 
c. Seniority 
2. In the event such vacancies or new positions 
are of a competitive nature requiring qualifying examinations, 
where applicable, the employer shall request a promotional 
examination from the Orange County Personnel Officer. Nothing 
herein contained shall act to bar appointment of a senior 
employee provisionally pending examination, which the employer 
agrees to implement in accordance with #1 above. 
3. Promotion from Chauffeur/Laborer to ME0 shall 
take place with a minimum of one (1) year of service and 
demonstration of proficiency on all equipment utilized by the 
Highway Department to the satisfaction of the Foreman and 
Superintendent of Public Works. 
4. When an employee is promoted he/she shall be 
placed on the salary step of the new title which provides a 
salary increase of no less than $ . 7 5  per hour. 
ARTICLE VIII - UNION RIGHTS 
1. The Union shall have the sole and exclusive right to 
pursue all matters through the grievance procedure or, where 
appropriate, through an agency or court of competent juris- 
diction. 
2. The union representative shall have visitation 
rights on the job. 
B. Bulletin Boards - The union shall have the 
right to post notices and other communications on bulletin 
. boards maintained on the premises and facilities of the 
employer for a reasonable-time; said notices shall deal with 
legitimate union business and examination announcements issued 
by Orange County and/or New York State. 
ARTICLE IX - GRIEVANCE PROCEDURE 
A. Any and all disputes arising out of or concerning 
the interpretation or application of the terms of this 
contract shall be adjusted in the following manner: 
B. Any dispute or complaint shall be taken up orally with 
the immediate supervisor or the employee before any grievance 
is reduced to writing. The supervisor shall respond in two 
( 2 )  days. 
C. STEP 1 
1. In the event that the grievance is not 
amicably adjusted in the oral presentation, the employee shall 
have the right to file a written grievance. No grievance will 
be entertained, if it is not filed within thirty (30) days 
after the day upon which the act or condition upon which ,the 
grievance is based occurred except in those cases within 
thirty (30) days and in those cases the grievance may only be 
brought within thirty (30 )  days after the day upon which the 
employee became aware of the grievance. 
2. The grievance shall be filed in writing and 
shall state the section or the contract which is alleged to ' 
have been violated and the relief sought by the employee. This 
should be filed with the immediate supervisor, who shall have 
five days following receipt of the grievance to hold a hearing 
with the employee and dispose of the grievance. 
D. STEP 2 
In the event that the grievance is not amicably 
adjusted at the first stage, it may be appealed to the Town 
Supervisor within five ( 5 )  days of the day upon which it was 
disposed of ih Step 1. The Supervisor shall hold a hearing 
and dispose of the grievance within ten (10) days after he had 
received it. Grievances submitted to the Supervisor shall 
contain the original grievance filed by the employee, a copy 
of the answer to the first step, and the employee's reason for 
appealing the decision. 
E. STEP 3 
In the event that the grievance is not amicably 
adjusted in this step, it may be submitted to the Town Board 
within ten (10) days after the day upon which the Supervisor 
has rendered his decision. The Town Board shall have twenty 
(20) working days within which to hold a hearing and dispose 
of the grievance. In the event that the Union or is not 
satisfied with the grievance disposition, the Union may file 
for arbitration, pursuant to the Voluntary Labor Arbitration 
Rules of the American Arbitration Association. Such 
application must be made within ten (10) days after the date 
of the decision made by the Town Board in the third step. The 
decision of the arbitrator shall be accepted as final and 
binding. The cost of the arbitrator shall be shared equally 
between the parties. 
JiRTICtE X - CONPOREJIITY WITH LAW AND PRACTICE 
A. Management Rights - Except as specifically abridged, 
delegated, granted or modified by this Agreement and by the 
Laws of the State of New York, all of the authority vested in 
the employer are retained by it, and the employer shall have 
the right to manage the operations of the Town and, in the 
exercise of its judgment, may change the nature and extent of 
all its operations which it seems appropriate and essential to 
the continuance of such operations. 
8 .  Union Riahts - The union shall have the sole and 
exclusive right to represent all employees under the terms of 
the Public Employees Fair Employment Act and to designate its 
.own representatives to appear before any appropriate 
officials, to effect such representation and to manage and 
govern its own affairs without employer interference. 
C. No Strike - The union affirms that it does not assert the 
right to strike against the employer, to assist or participate 
in any strike against the employer, to encourage or condone 
any such strike, or to impose upon its members an obligation 
to assist, conduct, condone or participate in such strike. 
D. yo Diminishment - Except as otherwise specifically 
provided for herein, nothing herein contained shall be deemed 
to impair or diminish any existing conditions of employment 
more beneficial to the employees than those provided for 
herein, and no existing condition of employment or benefit not 
contained herein shall be diminished. 
E. Mandated Provision of the Law - Notice, as provided by 
Section 204-A of the Civil Service Law as amended: "IT IS 
AGREED BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREE- 
MENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTA- 
TION BY AMENDMENT OF THE LAW OR TO PROVIDE THE ADDITIONAL 
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 
ARTICLE XI - DURATION AND REOPENER 
This Agreement shall be effective as of January 1, 2001 
and shall continue in effect through December 31, 2004. The 
union and the employer agree that all negotiable items have 
been discussed during negotiations leading to this Agreement, 
and both agree that negotiations will not be reopened on any 
item whether contained in this Agreement or not, during the 
life of the Agreement. Any employer policies unaltered or 
unchanged by the language of this Agreement shall remain in 
force, and it shall be the prerogative of the employer to 
initiate and announce new policies not affecting or changing 
matters contained in this Agreement. In the event either 
party wishes to amend this Agreement, negotiations must 
commence no later than August lSth, unless another time is 
mutually agreed to. The union will notify the Town by July 1st 
preceding expiration of the contract in letter of the intent 
to commence negotiations in accordance with the contract. 
Except as provi.ded in this Agreement, the Town shall not 
negotiate directly with any employees with regard to increas'es 
in wages and benefits except through their authorized 
bargaining agent. 
. THE UNION AND THE EMPLOYER HAVE RATIFIED THE ABOVE 
AGREEMENT, AND THEIR RATIFICATION IS INDICATED BY THE 
SIGNATURES AFFIXED HERETO. 
BY ORDER OF THE TOWN BOARD CORNWALL TOWN UNIT, 
OF THE TOWN OF CORNWALL ORANGE COUNTY LOCAL, 
CIVIL SERVICE EMPLOYEES 
ASSOCIATION, INC. 
- - 
HELEN BUNT, SUPERVISOR DONALD VAN LEWAN, PRESIDENT 
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